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This month’s issue features
IAIR’s Lifetime Achievement
Award Committee, the
third of nine committees to
be profiled in the WWA series. The chair of the Lifetime Achievement Award
Committee, Dr. John Berry, describes the committee’s activities, its membership, and past awardees in
the first article below. Following the chair’s introduction, three of the four
members of the committee
are briefly profiled alphabetically: Drs. John Berry,
Thomas Pettigrew, and
Harry Triandis. The fourth
committee member, Dr.
Anthony Marsella, will be

featured in a later issue.
In addition to the Lifetime
Achievement Award Com-

mittee, this issue features
the profiles of nine more
Academy members. Their
areas of expertise are diverse, their accomplishments are many, and I’m

sure you’ll agree their profiles are fascinating reads.
Finally, don’t miss the call
from Scientific Committee
Chair, Dr. David L. Sam,
for keynote speaker suggestions for the 2015 biennial Academy conference in
Bergen, Norway. The deadline for suggestions draws
near (March 15, 2014), so
please forward your ideas
to him at your earliest possible convenience. See his
call in this issue for more
details.
Kelly McKay-Semmler, IAIR
Secretary and WWA Series
Editor

Lifetime Achievement Award Committee
The Lifetime Achievement
Award is given to the Academy Fellow who has, in the
judgment of the Academy
Board, contributed significantly and enduring to the
scientific and theoretical
foundations of intercultural
research throughout their
career. Selection is made
by a committee of Fellows
appointed by the Academy
Board. This committee is
currently made up of John
Berry (chair), Tony
Marsella, Tom Pettigrew
and Harry Triandis. The
awardee is invited to give a
plenary address after
which he/she is given a
plaque describing the
award and a check for

Dr. John Berry,
IAIR Fellow and Lifetime
Achievement Award
Committee Chair
US$500.00. The awardees

to date have been: Harry
Triandis, 2004; John Berry, 2005; Dan Landis,
2007; Tony Marsella, 2009;
Tom Pettigrew, 2009;
Cookie Stephan, 2011;
Walter Stephan, 2011; Paul
Pedersen, 2011; and David
Heise, 2013.
Nominations for this award
can be made at any time by
any Fellow of the Academy
and should be forwarded to
the President who will send
them on to the committee
chairperson. The award is
made at the biennial conferences of the Academy.
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John Berry

Dr. John Berry, IAIR
Fellow and Lifetime
Achievement Award
Committee Chair

John Berry is Professor
Emeritus of Psychology
at Queen’s University,
Kingston, Canada and
Research Professor,
National Research
University, Moscow,
Russia (http://
scr.hse.ru/en/). He has
received Honorary
Doctorates in 2001 from
the University of Athens,
and from the Université
de Genève. He received
his BA from Sir George
Williams University in
Montréal, Canada in
1963, and his PhD from
the University of
Edinburgh, Scotland in
1966. He emmigrated to
Australia in 1966 for
three years, then
returned to Canada. His
recent publications with
colleagues include a textbook (Cross-Cultural Psychology: Research and
Applications, 3rd edition,
Cambridge University

Press, 2011; Handbook of
Acculturation Psychology,
Cambridge, 2006; and
Immigrant Youth in Cultural Transition, 2006,
LEA). He is a Fellow of
the Canadian Psychological Association, the Netherlands Institute for Advanced Study, the International Association for
Cross-Cultural Psychology, and the International
Academy for Intercultural
Research. He received the
Hebb Award for Contributions to Psychology as
a Science in 1999, and
the award for Contributions to the Advancement
of International Psychology in 2012 (both from
CPA), the Interamerican
Psychology Award, from
the Sociedad Interamericana de Psicologia (in
2001), and the Lifetime
Contribution Award from
IAIR (in 2005). His current research includes

coordinating an international study in 24 countries “Mutual Intercultural Relations in Plural Societies” (http://
www.victoria.ac.nz/cacr/
research/mirips). He
serves as the editor of the
Psychology Area for the
International Encyclopedia of the Social and Behavioural Sciences
http://mrw.elsevier.com/
isb2/menu.htm). He lives
in the Thousand Islands
(Canada) in the Summer,
and in the British Virgin
Islands in the Winter,
sailing and swimming.
Email: elderberrys@gmail.com
Website: http://
www.queensu.ca/
psychology/People/
Emeritus-Retired/
JohnBerry.html

Thomas Pettigrew
Dr. Thomas
Pettigrew,
IAIR Fellow
and
Lifetime
Achievement
Award
Committee
Member

Thomas
Pettigrew is
Research
Professor of
Social
Psychology
at the
University
of
California,
Santa
Cruz. A
Harvard
Ph.D., he
also taught at Harvard
(1957-1980) and
Amsterdam (1986-

1991). He was a Fellow
at the Center for
Advanced Study in the
Behavioral Sciences and
the Netherlands Institute
for Advanced Study and
has conducted intergroup
research throughout the
world. He was president
of the Society for the
Psychological Study of
Social Issues and has
received the Society’s
Lewin Award, twice its
Allport Intergroup
Research Award, the
Society for Experimental

Social Psychology’s
Distinguished Scientist
Award and the University
of California’s Panunzio
Distinguished Emeriti
Award. In 2014, he
received American
sociology’s highest award
for social psychology –
the Cooley-Mead Award.
Email: pettigr@ucsc.edu
Website: http://
pettigrew.legacy.socialpsy
chology.org//
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Harry Triandis
Harry Triandis is Professor Emeritus
of Psychology at the University of
Illinois. He was born in 1926. His
bachelor’s degree is from McGill, his
master’s is from the University of
Toronto, and his 1958 Ph.D. is from
Cornell University in Ithaca N.Y. He
has received an Honorary Doctorate
from the University of Athens,
Greece, in 1987. He is the author of
Attitudes and Attitude Change
(1971), Analysis of Subjective Culture
(1972), Interpersonal Behavior
(1977), Variations in Black and White
Perceptions of the Social Environment
(1976), Culture and Social Behavior
(1994), and Individualism and Collectivism (1995). His most recent
(2009) book is Fooling Ourselves: Self
-Deception in Politics, Religion, and
Terrorism (this book received the
William James Award of Div. 1 of the
American Psychological Association).
He was the general editor of the six-

Dr. Harry Triandis,
IAIR Fellow and Lifetime
Achievement Award Committee
Member
volume Handbook of Cross-Cultural
Psychology, and co-editor (with
Dunnette & Hough) of Volume 4 of
the Handbook of Industrial and Or-

ganizational Psychology (1994).
In 1969 Triandis attended a meeting, in Estes Park, CO, with crosscultural trainers from the Peace
Corps. This group created SIETAR
(the Society for Intercultural Training and Research). After ten years
or so several members of that
group decided that SIETAR emphasized training too much and research too little and formed the
International Academy of Intercultural Research (IAIR). For most of
these years Triandis attended the
meetings of both of these societies.
The last time he attended their
meetings was in 2009. He spends a
good deal of time listening to classical music. Now he is too old to
travel, so he is writing his autobiography.
Email: Triandis@Illinois.edu

IAIR Members
Patricia A. Cassiday
Patricia A. Cassiday is a crosscultural consultant and coach, specializing in transition for individuals
and families. Patricia’s unique perspective is enhanced by the experience of living abroad for 17 of the
past 25 years. She has published
numerous articles and co-authored
with Donna Stringer: 52 Activities for
Exploring Values Differences (2003),
52 Activities for Improving Cross Cultural Communication (2009) and she
is currently working on 52 Activities
for Successful International Relocation (due from Intercultural Press in
October, 2014).
Tricia has been a member of the
Academy since 2001. In 2002, her

dissertation, “Leadership in International Settings: Exploring the Values,
Beliefs and Assumptions of Expatriates,” was recognized by the Academy. She presented her research
findings at the IAIR conference in
Taiwan in 2003, as well as numerous conferences in Japan, Germany
and the USA.
Tricia loves photography, kayaking
and hiking in the woods of the Pacific Northwest. You will find her
teaching a course, Training for International Transition, at the Summer
Institute for Intercultural Communication during the summer of 2014.

Dr. Patricia Cassiday,
IAIR Full Member

Email: cassiday@collaborativeconnection.org
Website:
www.collaborativeconnection.org
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Sandra Fowler
As a young professional
working for the National Bureau of Standards, I was assigned to a project to assess
the costs and benefits of the
U.S. Peace Corps’ staging
processes. It was the first
time I dealt with culture’s
direct impact on the ability to
do work. A fascination with
culture has remained and led
to a Master’s Degree in organizational psychology with
an emphasis on intercultural
relations.
After eight years of research
at the Navy Personnel Research and Development
Center in San Diego, on selection and training of uniformed navy personnel,

where part of my duties was
developing behaviorally anchored rating scales for BaFa
BaFa, I moved to Washington, DC to head the Overseas
Duty Support Program. I expanded the program in both
scope and content and embedded it within the navy
organizational structure.
Leaving that position in
1989, I maintained an active
consulting and training
schedule working with a variety of U.S. and global companies as well as government
agencies. I have been very
engaged with SIETAR International serving as president
from 1986 to 1988, and with
SIETAR USA serving as the

founding secretary and
continuing on the
Board in several capacities. I agreed at the
initial IAIR conference
in Fullerton to be on
the Membership Committee (and have been
there ever since.) It was
wonderful catching up
with old friends at the
Reno conference in
2013. Mostly retired at
this point, but still
“professionally active” I
write and train a bit
and serve as the Art Co
-Editor for the American
Psychologist.

Dr. Sandra Fowler,
IAIR Fellow

Email: sfowler@apa.org

Wolfgang Frindte
I am a professor of communication psychology at the Department of Communication,
Friedrich-Schiller-University
in Jena, Germany and the
academic director of the master program “Human Communication” at Dresden International University. My
research focuses on attitudes
and communication in intercultural and intergroup-

specific contexts (prejudice,
xenophobia, anti-Semitism,
group specific violence and
intergroup threats, macrosocial stress and terrorism). I
also teach in these research
areas. I have a publication
record of 16 academic books
and 140 scholarly articles
and book-chapters and I
have received about 20 major
research grants. Since 2001 I

have been an IAIR fellow.
Email: wolfgang.frindte@unijena.de

Dr. Wolfgang Frindte,
IAIR Fellow

Fabian Froese
Currently, I am a professor
and chair of Human Resource Management and
Asian Business at the GeorgAugust-University Goettingen
in Germany. I earned a
Diplom-Kaufmann (master in
business) from the University
of Mannheim, Germany, a
doctorate in international
management from the University of St. Gallen, Switzerland, and another doctorate
in sociology from Waseda
University, Japan. Born and
raised in/near Cologne, Ger-

many, I spent more than 10
years in Asia before returning
to my home country. During
my time in Asia I worked as
an expatriate in Singapore
and Shanghai, research fellow in Tokyo, and professor
in Seoul. My international
experience and personal
background (father German,
mother Korean) evoked a natural feeling to study crosscultural management. My
research focuses on expatriates, diversity management
and international human

resource management
with a regional focus on
China, Korea, Japan,
Southeast Asia, and
Germany.
Due to my experience
and expertise, I am involved in several roles
bridging Germany/
Europe with Asia. For
instance, I am a board
member of the Centre of
Modern East Asian
Studies at the University of Goettingen,
(continued on next page)

Dr. Fabian Froese,
IAIR Full Member
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Fabian Froese (cont.)
the Association of Japanese Business Studies, and Euro-Asia Studies Management Association.
I joined IAIR when the conference
was held in Hawaii in 2009. It was
a great conference in a great venue. The next conference will take

place in Bergen, not that far from
Goettingen, and I hope to meet you
there. If you are interested in a research stay in Germany please feel
free to contact me. Several of my doctoral students come from abroad, and

every year, I host several foreign
researchers. My hobbies are
tennis and soccer.

my research focuses on health
communication, including

recently communication about the
end of life and health risk
communication in a second
language. The intercultural and
intergroup lens has worked
amazingly well. I am a Charter
Fellow of IAIR, and also a Fellow of
the Academy of the Social Sciences
in Australia, International
Communication Association,
Society of Experimental Social
Psychology, and International
Association of Language and Social
Psychology. I have had
management roles at UQ over the
past 15 years, as well as doing
research and supervising PhD
students and postdoctoral fellows.
In my (increasing) spare time, I
enjoy small-group choral singing,
especially early music.

Email: fabian.froese@gmail.com

Cindy Gallois
I am currently an Emeritus
Professor in psychology and
communication at The University
of Queensland, where I have
worked since 1979. My interest in
intercultural relations and
communication began when I lived
in France and Belgium as a young
bilingual, and realised that I
changed dramatically when I
switched languages. That trigger
prompted my PhD and many years
of research on the impact of
culture and identity on
communication, which has
concentrated on an exploration of
Communication Accommodation
Theory. My research began in the
intercultural area, but it became
clear that the same processes also
apply to other role and group
changes. Thus, I began to study
identity and culture in
organisational communication. I
had always had a strong interest
in health, and at present almost all

Dr. Cindy Gallois,
IAIR Fellow
interactions between health providers
and patients, interprofessional
communication in health, and most

Email: c.gallois@uq.edu.au
Website: http://
www.psy.uq.edu.au/directory/
index.html?id=13#show_Research

Manuel García-Ramírez
I am a community psychologist
delving into cross-cultural psychology. My interests are inquiring into what links communities
and cultures together, thereby
helping to create a closer understanding of our multicultural societies.
For more than 15 years I have
been teaching and researching
community psychology at the
Universidad de Sevilla (Spain). My
focus has been on the develop-

ment of Community-Based Participatory Research initiatives aimed at ensuring equitable conditions toward
immigrants in Europe. I have focused
on African immigrants in Andalusia—
which is one of the most important
entrances to Europe for people from
Africa. I created and am currently
leading CESPYD, (Coalition for the
Study of Health, Power and Diversity,
www.cespyd.es) which is a European
network of community researchers
with the main hub located at the Uni-

versidad de Sevilla. CESPYD is
composed of an international and
multidisciplinary team of scholars
who hold solid relations with the
main stakeholders involved in the
wellbeing of displaced vulnerable
citizens such as immigrants.
The findings of my research have
encouraged new ways of thinking
and taking action among the international scientific community in
some of the main topics in the psychology of migration. Taking an
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Dr. Manuel
García-Ramírez
IAIR Full Member

Manuel García-Ramírez (cont.)
ecological and liberating
approach, I have redefined acculturative integration as an empowering and multilevel process by which newcomers acquire well-being
and legitimacy in their
new society. This perspective has been published in the American
Journal of Community
Psychology (GarcíaRamirez et al., 2011). Its
application to immigrant
organizations, understood as empowering
community liaisons, was
published in the International Journal of Intercultural
Relations (Paloma, GarcíaRamirez & Mata, 2010). A
key determinant in immigrants’ well-being is their
ability to use public ser-

vices. My work has contributed to developing an ecological and community perspective of the construct of
cultural competence, published in the F.T.L. Leong
(Ed.), APA Handbook of
Multicultural Psychology.
My wife, Maria Jesus, is a
professor in the Department of Nursing at the Universidad de Sevilla. We met
at the university when we
were both students and we
have two children—Manuel
who is 38 and a physicist
researcher at the Max
Planck Institute in Munich
(Germany), and Paloma
who is 21 and a chemistry
undergraduate student.
During my free time I like
getting involved by spending and enjoying my time,
discovering new cooking

recipes that mix Mediterranean foods with the rest
of diverse cuisine from
around the word. Also, I
am a supporter of the Sevillian football team “Real
Betis Balompié”, one of the
most famous football clubs
of the world—although
often it brings me more
sadness than joy.
Email: magarcia@us.es
Website: www.cespyd.es
CV online: http://
investigacion.us.es/
sisius/sis_showpub.php?
idpers=1228

Tehmina Gladman

Dr. Tehmina Gladman,
IAIR Full Member

I am currently working as
a Professional Practice
Fellow in eLearning for
the University of Otago,
Wellington Medical
School. Although my
career has taken a
number of twists and
turns since receiving my
Ph.D. in experimental
psychology from the
University of Mississippi
in 2002, I have always
been interested in how
and why individuals
communicate across
linguistic and cultural
barriers.
From my doctoral research in intercultural
communications, I moved
to a lectureship in Japan
and focussed my research on student moti-

vation in second language acquisition. This
led me to an interest in
the use of eLearning and
asynchronous teaching
for non-native English
speakers. It was at this
time that I moved with
my family to New Zealand
and began working as an
instructional designer
and eLearning trainer.
This new path has given
me the opportunity to
work with Massey University, the New Zealand
Defence Force and now
the University of Otago. It
has also reminded me
that cultural differences
are not just national, but
organisational as well.
I have been a member of
IAIR since receiving my

doctorate in 2002 and
have presented at three
conferences as both a
student and member
starting with the 1999
conference at Kent State
University, my first academic conference as a
presenter. My research
was also presented at the
2004 Taiwan Normal
University conference
and at the 2005 Kent
State University conference.
Email:
tehmina.gladman@otago.
ac.nz
Website: http://
www.tehminagladman.co
m
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Paul Gorski
I am an associate professor
in New Century College and a
Research Fellow in the Center for the Advancement of
Well-Being, George Mason
University. My work and passion is social justice activism.
My areas of scholarly focus
include anti-poverty activism
and education, economic
justice, racial justice, environmental justice, and animal rights. In the intercultural research world I am most
concerned about how intercultural work has become an
industry that often recreates
existing inequities and power
relationships under the guise
of “intercultural practice.” I
helped design New Century
College's Social Justice and
Human Rights Concentration
and Minor and am a busy
consultant and speaker,

working with community and
educational organizations
around the world—such as in
Colombia, Australia, India,
and Mexico—on equity and
social justice concerns. I
founded EdChange (http://
www.EdChange.org), a coalition of educators and activists who develop free social
justice resources for educators and activists. I currently
am serving my second term
on the board of directors of
the International Association
for Intercultural Education
and have been an IAIR fellow
for seven years. My most recent books include Reaching
and Teaching Students in
Poverty: Strategies for Erasing the Opportunity Gap, The
Poverty and Education Reader: A Call for Equity in Many
Voices (with Julie Lands-

man), Case Studies
on Diversity and Social Justice Education (with Seema
Pothini), The Big Lies
of School Reform (with Kristien
Zenkov),
and Cultivating Social Justice Teachers (with Kristien
Zenkov, Nana OseiKofi, and Jeff
Sapp). I enjoy hiking, playing basketball, traveling, and cooking. I live in Washington,
DC, USA, with my cats, Unity
and Buster.

Dr. Paul Gorski,
IAIR Fellow

Email: gorski@edchange.org
Websites: http://
paulgorski.efoliomn.com/
and http://
www.edchange.org

Cornelius N. Grove
I’m an unusual member.
Although I’ve had no university affiliation for decades,
I’m proudly a Charter Member. Here’s my story: During
the early ‘70s, my wife and I
sojourned for two years in
Europe and Africa, including
living a year in Portugal.
Back in the States, I entered
Teachers College for an M.A.
in counseling…and discovered the intercultural field. I
changed my major the next
day. My Ed.D. dissertation
explored the cultural adaptation of immigrant Portuguese
students to American education.
For several years as an adjunct, I taught a course on
classroom cultures at Teachers College and New School
University. My day job
throughout the ‘80s was director of research for AFS
Intercultural Programs. I

collaborated with Ingemar
Torbiörn on an IJIR article,
which won two awards. During 1986, I took a leave from
AFS to teach at a Beijing university; with its vice chancellor, I co-authored Encountering the Chinese (1991).
In 1990 I founded the global
consultancy Grovewell LLC,
soon partnering with anthropologist Willa Hallowell.
While guiding our firm’s
growth, we wrote intercultural articles for business periodicals and created the cross
-cultural business simulation, Randömia Balloon Factory (2001). A consulting
request from Pfizer concerned its trainers’ challenges with overseas trainees;
this revived my interest in
classroom cultures. I developed a robust framework for
understanding instructional
styles across cultures, the

topic of my next book.
In June 2013, Rowman
& Littlefield published
The Aptitude Myth, my
book on the history of
an idea. Currently I’m
drafting my 100th professional publication,
“Cognitive Styles Across
Cultures,” one of ten
entries I’m preparing for
the Encyclopedia of Intercultural Competence.
My wife and I have three
sons, all business leaders; our fourth grandchild Dr. Cornelius N. Grove,
IAIR Fellow
was just born in Taipei.
Grovewell LLC is beginning its 25th year (largest client: J&J). Although I’m 72,
retirement holds no fascination.
E-mail: cornelius@grovewell.com
Websites: www.grovewell.com
and
www.theaptitudemyth.info
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Call For Suggestions for Keynote Speakers:
IAIR 2015—Bergen
The Scientific Committee, in
preparing for the next congress—IAIR 2015 in Bergen,
Norway—invites both Members and Fellows alike to
suggest keynote speakers.
The suggested speakers will
be reviewed by the Board to
decide whom to invite.

In suggesting a keynote
speaker, kindly include a
short bio (of about 5 lines) of
your nominee, and on what
topic he or she should be
speaking.
Send your suggestion to
DAVID L. SAM (Chair of

Scientific Committee) david.sam@psysp.uib.no by
March 15, 2014.

Dr. David L. Sam, Chair IAIR
Scientific Committee

Visit the IAIR Website for More Information
Thanks to our webmaster,
Anand Chandrasekar, the
Academy website now has a
page dedicated to archiving
the Who We Are series issues
(available at: http://
www.interculturalacademy.net/about-iair/who
-we-are.html#download-pdf ).
In addition, as members’ profiles are featured in the
monthly series, they are added to a growing collection of

individually clickable profiles
listed by member name. Individuals looking for information about specific IAIR
members can now easily
browse and click on member
profiles, while the Who We
Are issues are archived for
those interested in viewing
the profiles as a monthly
compilation. The clickable
list of member profiles is
available at: http://
www.intercultural-

academy.net/about-iair/who
-we-are.html.
It is our goal to have all of
our members featured in the
series and on the website by
the 2015 biennial conference
in Bergen, Norway. In the
coming months, the IAIR secretary, Kelly McKaySemmler, will be in contact
with each member to solicit
his/her profile.

IAIR 2015
Biennial Conference in Bergen, Norway
For more information visit: http://www.uib.no/en/
rg/saw/45318/9th-biennial-congress-internationalacademy-intercultural-research
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The primary purpose of the Academy is to promote intercultural understanding. Accordingly, it promotes and
encourages research, theory, and practice in the field of
intercultural relations. The Academy also strives to disseminate to the public information regarding intercultural relations and it encourages interchanges between
people with an interest in intercultural relations. The ultimate goal of the Academy is to promote world peace and
prosperity through applications of academic principles
and research findings to the betterment of human realities.

International Academy for
Intercultural Research

In furtherance of the goals, the Academy is an explicitly
interdisciplinary forum which promotes and facilitates
intercultural research in the areas of Psychology, Sociology, Communication, Education, Anthropology, Management, Political Science, and other areas of specialization
in the social sciences and practice.
Visit us on the World-Wide Web at:
http://www.intercultural-academy.net/

Encourage Your Colleagues to Join
It is our mission to encourage
the highest quality empirical
research and practice aimed at
understanding the ways in
which cultures interact and
the results, for good or ill, of
the those interactions. We invite all serious scholars of intercultural relations to join
with us in this important enterprise—for we can have no
greater purpose as scientists
than reducing and, hopefully,
eliminating intercultural conflict at all levels from individuals and groups to whole societies and nations. Please encourage your colleagues who
are doing work in these areas
to consider joining IAIR.
Benefits of Membership



Subscription to the International Journal of Intercul-

tural Relations, the official
journal of the Academy
either on-line or hard copy.





Elsevier, Ltd.
Significantly reduced fees
for the biennial conferences
Access to the member directory.
Reduced subscription fees
to many relevant Elsevier
journals

Levels of Membership

Information about membership
in IAIR is available on our website at www.interculturalacademy.net/



Access to past issues of
the Journal through Science Direct, a service of

Three levels of membership are
available: fellow, full member,
and student member. Criteria
and application procedures are
available on the website at
http://www.interculturalacademy.net/membership/
levels-of-membership.html

